AHHOTAIIMS PABOYEH TPOT'PAMMBI JUCIUILIUHBI
«b1.0.02.04 OPTAHU3AIIMOHHOE NOBEAEHHUE»

HanpasieHue noaroToBKu/creuaJbHOCTb
44.03.05 [Meparoruvyeckoe oopazoBanue (¢ AByMs IPO(GHUIIMU MTOATOTOBKH -
Texnonoruveckoe odpazopanue, Ou3nka)

O06bem TpynoemkocTu: 2

]_Ie.]'ll: OCBOCHUA IUCHUIIJIMHBI

dopMupoBaHUE y CTYJECHTOB CIEAYIOMNUX KOMIETCHIIHIA: CTIOCOOCH ONpPEeeNsTh KPYT 3a1a9
B paMKax IIOCTaBJIEHHOW ILIeM W BBIOMpATh ONTHMAJbHBIE CIIOCOOBI MX PEIICHHUS, HUCXOIS W3
JENCTBYIOLIUX IIPABOBBIX HOPM, UMEIOIIMXCS PECYPCOB U OTPAaHUYCHUN
YK — 3 crmocobeH ocyIIecTBIsATh COMAIIBHOE B3aUMOJICMCTBUE M PEaM30BBIBATH CBOIO POJIb B
KOMaH/IE;
OIIK-7 — criocobeH B3auMOICHCTBOBATh C YYaCTHUKAMHU 00pa30BaTEIbHBIX OTHOIIEHUN B paMKax
peanu3any 00pa3oBaTENbHBIX MPOTPAMM.

3agaum IMCHUILINHBI

B cooTBeTcTBHE ¢ ATUMU KOMITIETCHIUSMU CTABATCS CISAYIOIINE 3a]]a4H TUCIUILIAHBIL:

— yriayOJieHne TeOPeTHUECKUX 3HAHUM B 0OJIACTH COIMANIM3AIMKA B OPTaHU3AINH, BIUSHUE
OpPraHU3AIMOHHOTO TOBEJEHUS TMEePCOHANIa Ha ACATEIHPHOCTh PYKOBOAMTENS W OPraHU3AIMOHHYIO
3¢ (HEeKTHBHOCTH B IIEJIOM H T.1.;

— OBJIQJICHUE HABBIKAMHM B3aWMOJICHCTBUS C JPYTUMH WICHAMH KOJIJICKTHUBA VISl PEIICHUS
3aj1ay;

— Hay4YeHHUE MPAKTHUYECKUM HaBbIKaM (HOPMHUPOBAHUS TPYIOBOTO KOJIJICKTHBA (TPYIIIOBBIC U
MEXJIMYHOCTHBIE B3aUMOOTHOIICHUS, MOPAIbHO-TICUXOJOTUUECKUN KIMMAT) MpeAynpexacHue
JTUYHOW TTpoeCCHOHABHON eopManny U MpodheCCHOHATBHOTO BHITOPAHHUSI, YIIPABICHHS STUKON
JIEIIOBBIX OTHOIICHUW, KOH(PIUKTAMH U CTPECCAMU ;

— OMPENENATh CTPATErHIO0 B3AaMMOACHCTBUS B KOJUIEKTUBE 114 BeinosiHeHus: OOIL.;

MecT0 THCUMILVIMHBI B CTPYKTYpPe 00pa30BaTeIbHOM

MPOrpaMMblI

Jucnunnuna «Opranu3aliioHHOE TTOBEJICHNE» OTHOCUTCS K 00s13aTeNbHOM YacTu 0j0ka b1.

«JIncuuIuIMHbL (MOTYIIH )».

Copneprkanne JUCIUIUTMHBI « OpraHu3allMOHHOE MTOBEICHNE)» BKIIIOYACT CHCTEMAaTUUECKHN 1
Hay4HbIA aHAJU3 KaTerOpuHu OPraHU3alMOHHOE MOBE/IEHUE, KOHTPOJIb B OpraHu3aliu (KOMIaHUH)
3a OCHOBAMH TOBEJCHUS C IICJIbI0 MIOHUMAaHMUsI, TIPOTHO3UPOBAHUS U YIIPABJICHUS ISl YITYUIICHUS
MoKasaresei paboThl OpraHu3aIuy.

N3yuenne mucuurumabl «OpraHu3allMOHHOE TIOBEJCHUE» Oa3upyeTcs Ha «BXOJIHBIX)
3HAHUSAX, YMEHHUSX W KOMIIETEHIUSAX OOydarommxcs, (GopMHUPYEeMBIX B pE3yJIbTaTe OCBOCHHUS
MpeAleCTBYOMMX AUCHUIUINH «BBenenne B mpodeccuton, «llpodeccnonanpHas 3Thka B
IeAarorH4eCcKoi JeITCILHOCTID).

Tpe0oBaHUA K YPOBHIO OCBOEHMSI AU CIUTIIHHBI
YK — 3 cnocobeH oCyIeCcTBISITh COIUATBHOE B3aUMOJICHCTBUE M PEAM30BBIBATH CBOIO POJIb B
KOMaH/IE;



OIIK-7 — criocobeH B3anMOICHCTBOBATh C YYaCTHUKAMHU 00pa30BaTEIbHBIX OTHOIIEHUN B paMKax
peanu3ani 00pa3oBaTENbHBIX MPOTPAMM.

OcHoBHBIE pa3ae/ibl JUCHUILTHHBI
Tema 1 OpranuzanvoHHOE MOBEICHUE KaK yueOHast TUCIUIIIMHA.
Tema 2 Teopun noBeAeHUs YEIOBEKA B OPraHU3ALIAH.
Tema 3. JINUHOCTH W OpraHu3anusl.
Tema 4 MoTuBaiusa v pe3yJbTaTUBHOCT.
Tema 5. ®opMuUpPOBaHUE TPYHIIIOBOTO MOBEICHUS B OpraHU3ALIUH.
Tema 6. KoMMyHUKaTHBHOE TTOBEICHUE B OPTaHU3AIUU.
Tema 7. YnpaBiieHHE NTOBEACHUEM B OpraHU3aLNU
Tema 8. I3MeHeHuUs B OpraHu3allvi.
Tema 9. IlepconanbHOE pa3BUTHE B OpTraHU3ALINH.

KypcoBblie padoThl: HE TpelyCMOTpPEHA

dopMa npoBeeHUS IPOMEKYTOYHOI ATTECTAMHI 10 IUCHUIIIIMHE: 3a49eT

AHHOTAIMIO COCTAaBWIIA: OKTOP. UCT. HayK, npod. AnucumonBa T.C.
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